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Staff Babysitting and External Work Policy 
 
Purpose 

The purpose of this policy is to protect the integrity of Giggles and More Ltd, safeguard the wellbeing of children in 

our care, and ensure professional boundaries between staff and families are maintained at all times. 

Policy Statement 

To maintain trust and professionalism, staff members of Giggles and More Ltd are strictly prohibited from providing 

childcare, babysitting, or any form of paid or unpaid work for parents/guardians of children who attend Giggles and 

More Ltd, outside of company arrangements. 

This includes, but is not limited to: 

• Babysitting at the parent’s or staff member’s home. 

• Nannying, tutoring, or any other form of childcare arrangement. 

• Accepting gifts, money, or favours in exchange for childcare services outside of their employment with the 

company. 

Rationale 

• Safeguarding: Children’s safety and wellbeing must always remain the company’s highest priority. External, 

informal arrangements bypass the safeguarding protocols, policies, and insurance protections that Giggles 

and More Ltd has in place. 

• Professional Boundaries: Clear boundaries between staff and families are essential to avoid conflicts of 

interest, misunderstandings, or allegations of misconduct. 

• Company Protection: Staff working outside of company knowledge exposes both the employee and Giggles 

and More Ltd to potential liability. 

Compliance 

• Any staff member found to be engaging in babysitting or external childcare work for parents/guardians of 
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children at Giggles and More Ltd will be subject to disciplinary action, up to and including termination of 

employment. 

• If parents approach staff directly with such requests, staff must politely decline and inform management 

immediately. 

Acknowledgement 

All staff members are required to read, understand, and adhere to this policy. A signed acknowledgement will be kept 

in each staff member’s personnel file. 

 

 

 
 
 
 
 
 


